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A fundamental feature of work is the gendered division of labor, the assignment 
of different tasks and work to men and women. This division of labor leads to a 
devaluing of female workers and their work, providing some justification for the 
differential compensation between men and women (Reskin and Padavic 1994). In 
the United States, as in most other countries, women earn less than men (England 
and Browne 1992). There is no country in the world where women make the same 
as or more than men (refer to Figure 9.2). In the early 1960s, U.S. women earned 
about 59 cents for every dollar earned by men (Armas 2004). By 2013, for every 
dollar a man earned, a woman made 78.3 cents (National Committee on Pay Equity 
2014). (Refer to Table 9.3 for a comparison of women’s median weekly earnings by 
race, for 2013.)

In pay, compared with men, women are disadvantaged because they are in  
lower-paying feminized jobs or because they are paid less for the same work (Budig 
2002). Sociologists and feminist scholars insist that no natural differences between 
men and women would lead to this. Instead, these researchers offer several structural 
explanations for the differences: differential socialization (women are socialized to 
pursue careers that traditionally pay less or are lower in status), differential train-
ing (men are better educated, so should be rewarded with higher pay), and work-
place discrimination (Reskin and Padavic 1994). For additional discussion of these 
perspectives, refer to Chapter 4, “Gender.”
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Figure 9.2  Women’s earnings as a percentage of men’s earnings, in U.S. dollars, 2003


